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Firm's Organizational Boundary: Re-examining from Multiple Perspectives
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Abstract: Firm's Organizational Boundary is an important topic in organizational theory research in the 21st century. However, there
is great difference among the definitions and categories of many research papers. Based upon three different theories: transaction cost
economics (TCE), corporation competence theory and organizational identity theory, this paper tries to re-examine three organizational
boundaries: efficiency boundary, competence boundary, and identity boundary, mainly about how to identify the boundaries and
development trend.
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